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Making disability rights real now

Disabled people can make a real contribution to our society
 
But too many are being denied the chance to do so and that's unfair
 
By working together we can find the solutions

Disabled people are part of British society.  To participate fully and equally in society we need choice, independence and life chances. 
Achieving the same level of recognition of our right to equality as others facing discrimination will mean shifting the dominance of medical and charity models of disability in the public consciousness. 

We have made good progress 
In the last 30 years disabled people have become drivers in our own lives and communities: not objects of charity but participating in community and national life as employers, employees, volunteers, customers, parents, leaders.

We are:

· more likely to declare a disability
· more likely to work – the employment rate rose from 38% to 50% in a decade - so more of us contribute to the economy 

· more likely to achieve a qualification or go to university – in 2008-09 one in ten students studying for a first degree were disabled; and disabled students are as likely as other students to receive a good degree
 

· more likely to take up public leadership positions. In 2008 13.3% of councillors were disabled compared to 10.5% in 1997
 
We have pioneered independent living and personalisation in public services: engaging in our own care plans, sometimes choosing to manage our own budgets, hiring personal assistants and becoming small employers in the process.
We have modelled new modes of citizen involvement in the development and implementation of public policy, including the Independent Living Strategy, the Disability Equality Duty and the Right to Control

We have gathered evidence about what matters and what works: for instance, disabled people have spearheaded the development of inclusive design of buildings, products and services, helped modernise and make user-friendly our transport system, identified ways for people with mental health conditions to work, and people with learning disabilities to access primary health care.
And we have helped put new challenges on the map for policy makers and the public: issues like multiple disadvantage, bullying and hate crime.

We are taking active roles in the communities we live in.  In 2009/10, over half of us undertook at least one activity of civic involvement in the last 12 months. 

For example

· Promote the Vote – Speaking Up: Six young people with learning disabilities set up interactive workshops for their peers on voting and democracy inspiring hundreds to register to vote for the first time.

· More than 8000 disabled people have already volunteered to help at London 2012

Companies and public sector organisations who value our views, have sought out our custom, tapped into our talent, worked with us to devise new technologies, access solutions and better ways of doing things that help everyone.

For example

· Intercontinental Hotels Group found training all staff in customer service focusing on disabled customers increased custom. “Disability confidence” is now established as a key business driver and IHG is investing £12.8million to make its hotels in the UK more welcoming for disabled guests

· Texthelp Systems has developed innovative software to help struggling readers, with reading, writing and research skills in education, workplaces and their own homes

· The One Voice Coalition brings together a group of leading organisations for information and computer technology to raise awareness of accessible technologies, promote what already exists and develop accessibility as an integral part of training for ICT and associated professionals

We are no longer invisible in the mainstream media. We are presenting, contributing to new narratives, helping frame new debates, and harnessing the power of social networking to bring about change.

For example

· disabled people are lead journalists, presenters and hosts on television and radio  

· prime time ‘soaps’ and documentaries include disability themes 
· the Disability Hate Crime Network is using social networking channels to put the horrendous experiences of bullying and hate crime on the map and working with police, Crown Prosecution Service and others to prevent  and tackle disability  hate crime 
We have got to where we are now as a result of pioneers who showed the passion, leadership and persistence needed to challenge assumptions and push through new ideas at the local,   national and international level. 
  

But there is still a long way to go 

Many of us are still not able to be the main drivers in our own lives.    Fundamental rights - such as access to an adequate standard of living and social protection or being able to contribute and participate in the community - are still not being enjoyed.  In many organisations medical and charitable mindsets still dominate policy and practice on disability driving down expectations and aspirations for equal rights. 

Gaps in opportunities and choice
Low income and limited access to education and services create profound gaps between disabled and non-disabled people. They have a cumulative effect, restricting life chances that can be gained through employment, choice and independence.
Education and training – twice as many young disabled people aren’t in work or training; disabled adults are half as likely to have a degree-level qualification; and nearly a fifth of us find it difficult to access adult education
 

Employment – employment is the best way out of poverty – providing it is decent work.  But for many of us there is little choice about work - only half of us are in employment compared to over three quarters of non-disabled people, with even lower rates of employment for people with mental health conditions or learning disabilities
.  Access to specialist support is limited and often designed around systems that don’t provide what individual disabled people and employers actually need
. Of those disabled people who are in work a disproportionate number are in low-skill jobs with low job security.

Choices in many aspects of day to day life that can and should be readily accessible are still not available to large numbers of disabled people. 

Independent living - access to personal budgets is increasing but still patchy and in some areas not on offer to most of us
.  
Managing finance – fewer of us have our own bank accounts than non-disabled people
 

Networking – the internet is used for everything from socialising to shopping and finding out about rights and services – but less than half of us use it
.  

Getting about – many everyday activities require travel.  Transport is generally becoming more accessible but cost, negative attitudes, and lack of confidence mean that many of us get about less than we would like
. 

Housing - the gap in decent accommodation has closed over recent years but many of us still live in sub-standard accommodation
 

Crime – many of us experience crime and don’t have confidence in the criminal justice system.
 

Gaps in opportunities and choice lead to significantly worse outcomes for disabled people.  Many still live in financial poverty. 

The poverty gap
· Nearly half of the 13 million people who live in poverty are disabled people
· Children of disabled parents – and disabled children – suffer disproportionate rates of poverty. A third of children living in poverty have at least one disabled parent 

· Over a quarter of families with disabled people live on less than average income
 
Maintaining progress in challenging times
Cuts in services and jobs across the public sector affect everyone – to some extent – but matter most to people who have no choice about whether to rely on them.  It is unacceptable that disabled people who already experience major gaps in life chances and opportunities to participate as equal citizens are hit harder than the rest of society.  

Our expectations are that, building on progress, there can and should be better life chances for disabled people.  

Significant change will happen only if it’s based on political will and leadership based on a belief at every level – disabled individuals and our families, employers, unions, community organisations, local and national government – that better life chances for disabled people can be driven through:  

a narrowing of: 

· the disability related poverty gap

· the employment, pay and seniority gaps

increasing opportunities to:

· influence decisions about policies and practice – including allocation of resources - that affect us 

· participate in community and public life 
· choose, control, and exercise independence in all aspects of our lives including support services, employment, decent housing, access to transport, education, and technology
How?

We will succeed, if government, professionals, business, employers, unions, wider society and our families and friends recognise:

· that there can and should be more choice for us all to be the main drivers in our own lives 

· that they have a role, in partnership with us, in taking action to create the environment for change to happen – adapting or changing policies and practice where necessary to do so.

At the same time we have to be prepared to take the responsibilities and accept the risks that come with change by: 

· making ourselves heard and listening to others

· taking our rightful place in society

· sharing our own experiences, knowledge and expertise about what works, and about what doesn’t 

· challenging assumptions and poor practice – including by using new provisions under Right to Control, the Equality Act and UN Disability Rights Convention 
· developing new ideas and embracing opportunities

Past successes have come through disabled people leading thinking and engaging as equal partners in the development, design and implementation of policy, legislation and services.

As disabled people in Radar - working with our partner organisations - we want to support other disabled people as citizens, as groups, and as leaders to get change to happen in local communities. For example: 
· supporting local groups and individuals to understand the data that will increasingly be made available under the policy of ‘transparency’ and to use it to hold public bodies, employers and service providers to account
· through our leadership programmes - coaching, mentoring and empowerment events support people locally to influence, shape, propose and lead solutions.  Graduates from Radar’s leadership programme have become councillors, trustees and leaders amongst the ‘movers and shakers’ in the communities they live and work in.

As national organisations we will be allies working with a wide range of partners including disabled people’s organisations, centres for independent living, professionals, academics, business organisations, trade unions and government to build:

· voice and visibility for disabled people 
· understanding of disabled people’s lives and what shapes opportunities and life chances 
· networks to drive forward change across all sectors
We will seek out the evidence to measure change, learning from grassroots organisations, looking across different indicators and measures, and taking account of differences within the disability community as well as between disabled and non-disabled people.
We will hold national Government and local government and organisations across the public and private sector to account for delivering opportunities and outcomes for disabled people that are equal to or better than for the rest of the population. 
What you can do
Ask central and local government:

· How is policy contributing to disabled people’s life chances – in areas including employment, education, transport, housing, health, social care?   What evidence are you using to measure progress?  

· How will you meet your main policy goals – from economic prosperity to a fair society – if disabled people are excluded or disadvantaged? 
Ask your local MP the following questions
· Do you support Radar’s expectations that, building on progress, there can and should be better life chances for disabled people?  And what will you do to help deliver them?

� With thanks to our sponsors: Holiday Inn, BT, Nuance, Microlink, Lloyds Banking Group, CPS, One Voice for Accessible ICT, Shaw Trust we celebrated individuals and organisations that are ahead of the curve in achieving disability equality at the 2010 People of the Year Awards � HYPERLINK "http://www.radar.org.uk/awards-2010/winners-2010.aspx" ��http://www.radar.org.uk/awards-2010/winners-2010.aspx�








� EHRC Triennial Review How Fair is Britain  � HYPERLINK "http://www.equalityhumanrights.com/key-projects/how-fair-is-britain/" ��http://www.equalityhumanrights.com/key-projects/how-fair-is-britain/�





�National Census of Local Authority Councillors 2008 � HYPERLINK "http://www.lga.gov.uk/lga/aio/1399651" ��http://www.lga.gov.uk/lga/aio/1399651�





� by the age of 19-21 44% of disabled people are not in education, employment or training - almost twice as many as non-disabled young people (23%). 


Disabled adults of working age, are roughly half as likely to have a degree level qualification as non-disabled people [source EHRC triennial review] 


17% of adults with impairments experience restrictions in participating in learning opportunities compared to 9% of adults without impairments (source ONS statistical bulletin 2010]





� 50% of disabled people of working age are in employment compared to 79% non-disabled people – and for those with mental health conditions or learning disabilities the gap is much greater





The pay gap between disabled and non-disabled people is 20% for men, 12% for women. 


The 'seniority' gap: RADAR's research found non-disabled people are twice as likely as disabled people to be a Board level Director; three times as likely to be a Director or head of Department and three times as likely to earn £80,000 or above.


For low qualified British disabled men  the chances of working halved, from 77% to 38% from the 1970s to 2000s [source EHRC triennial review]





� Disabled people and supported employment: A research and discussion paper by Anne Kane and Caroline Gooding (http://www.radar.org.uk/radarwebsite/RadarFiles/publications/supported%20employment%20final%20report%20july.doc)





� The ADASS Putting People First survey showed that in September 2009-10 almost 25% of eligible service users had access to personal budgets, but in 10 local authorities, not counting older people, the figure was 10% or less.





� disabled people in all age categories are less likely than non-disabled people to have a bank account. [source EHRC triennial review]





� Research commissioned by ODI shows that only 42 per cent of disabled people either used the Internet currently or had done so in the past compared to 67 percent in the adult general population [ONS, 2007]. 45 per cent of Internet users in the general population had used the Internet for banking, compared with 37 per cent of disabled Internet users.





� 74% of adults with impairments say that they experience restrictions using transport compared to 58% of adults without impairments.  31% of people with impairments who were unemployed said that difficulty with transport was a barrier to working.  [source ONS statistical bulletin 2010] 





� one in three households with a disabled person still live in sub-standard accommodation and one in five disabled people requiring adaptations to their home believe that their accommodation is not suitable.  12% of adults with impairments still experience difficulty accessing rooms in their own home or difficulty getting in or out of their home [source ONS statistical bulletin 2010]





� more disabled people report personal experience of crime than non-disabled people (21% compared to 19%). [source ODI] and disabled people are significantly less likely to think the criminal justice system meets the needs of victims than non-disabled people (27% compared to 39%).  Levels of confidence are lowest amongst young disabled people and learning disabled people. [source EHRC triennial review].  





� one in four of families with disabled people live below 60% median income: 29% of those with a disabled adult, 28% with a disabled child and 38% of those living with both [EHRC triennial review]
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